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This School Policy Handbook is updated regularly and seeks to provide the members of 

the school community with a working knowledge of current policies within the school. 
 

The School Policies are available on the Share (Staff) Drive under óTo and From 

Principalôô and this is the current version. It is also published on the school website. 
 

It is to be read in conjunction with the Erskine Park High School Staff Handbook which 

provides a complete guide to staff routines, procedures and concerns. The Department of 

Education and Training (DET)  website (www.det.nsw.edu.au) includes an alphabetical 

policy listing of all system wide policies. Our school policies operate within this 

framework.  

http://www.det.nsw.edu.au/
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Aboriginal Education Plan 
 

Introduction      

The Aboriginal Education and Training Policy is a new policy which defines the NSW Department of 

Education and Training's commitments to Aboriginal education and training in schools (including where 

relevant, preschools), TAFE Institutes and community education settings. It was developed in collaboration 

with key partners, including Aboriginal communities, to provide policy advice for all employees of the 

Department. 

  
In addition, The Aboriginal Education and Training Strategy (2009-2012) document has target areas, Focus 

Areas, Strategies and Outcomes. It highlights the strategies which can be employed to improve the learning 

outcomes of Aboriginal students.  

 

The Policy highlights the need for all staff to focus on three guiding elements for its effective 

implementation: 

 Relationships 

 Engagement 

 Ongoing Learning. 

 

The new Policy prioritises: 

 Aboriginal education and training as the core business of all Departmental staff 

 increasing cultural competencies in Aboriginal cultures for all staff 

 an acceleration and maintenance of the Department's progress in achieving its 

goal that ̀by 2012, Aboriginal student outcomes will match or better outcomes 

of the broader student population'. 

 

The priorities which shape the Aboriginal Education and Training Policy complement and reflect those 

that are integral to other major plans and strategies that guide the work of the Department of Education and 

Training. 

 

In referring to Aboriginal people, this Policy refers inclusively to all Aboriginal Australians and 

Torres Strait Islander people. 

 

The Policy and the Introductory Guide are available to staff and community members from the 

Department's policy site at 

https://www.det.nsw.edu.au/policies/students/access equity/aborig edu/PD20080385.s html 

 

Three continuing focus areas 

 

The following areas for action in Aboriginal education and training identified in previous policies and related 

plans will continue in this Policy: 

 

 improving the educational outcomes of Aboriginal and Torres Strait Islander students 

 building increased knowledge and understanding of Aboriginal Australia for all staff and students 

 strengthening collaborative decision making with Aboriginal people and communities. 

 

The goal of the Policy 

 

`Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student 

http://www.det.nsw.edu.au/policies/students/access
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population' 

 

 This goal is concerned with `closing the learning achievement gap' for Aboriginal students in NSW. It requires 

staff to set their expectations for Aboriginal students as high as those for any other student. Comparing  
 

 Aboriginal students' achievements with those of other Aboriginal students is not appropriate for this goal. 

 

A new explicit focus 

 

There is a new explicit emphasis on developing cultural competencies in Aboriginal cultures for all staff. 

 

Cultural Competencies are: 

 A set of congruent behaviours, attitudes and policies that come together in a system or agency for 

professionals to work effectively in cross-cultural situations 

 Cultural Competencies in Aboriginal Cultures are those knowledges and skills that are required to engage 

with Aboriginal peoples in all settings in order to build and maintain relationships and continually improve 

service delivery. 

 

At Erskine Park High School we will undertake to develop a flexible learning approach based on individual 

needs and understandings to build Cultural Competencies. 

 

Aboriginal Education and Training Policy 

 

1.1 Commitments 

 

1.1.1 The NSW Department of Education and Training including schools, TAFE NSW and community 

education settings (The Department), is committed to improving the educational outcomes and 

wellbeing of Aboriginal and Torres Strait Islander students so that they excel and achieve in every 

aspect of their education and training. 

 

1.1.2 It is the goal of the Department that Aboriginal and Torres Strait Islander students will match or 

better the outcomes of the broader student population. 

 

1.1.3 The Department is committed to increasing knowledge and understanding of the histories, cultures 

and experiences of Aboriginal and/or Torres Strait Islander people as the First Peoples of Australia. 

 

1.1.4 The Department will provide Aboriginal cultural education for all staff and education about 

Aboriginal Australia for all students, as it is everybody's business. 

 

1.1.5 The strength, diversity, ownership and richness of Aboriginal cultures and Custodianship of 

Country are respected, valued and promoted. 

 

1.1.6 The Department is committed to collaborative decision making with Aboriginal Peoples, parents, 

caregivers, families and their communities. 

 

1.1.7 The Department recognises the NSW Aboriginal Education Consultative Group Incorporated (NSW 

AECG Inc) as the peak Community advisory body to the Department on Aboriginal education and 

training at all levels and in all stages of planning and decision making. 

 

1.1.8 These commitments affirm the inherent right of Aboriginal students to fair, equitable, culturally 

inclusive and significant educational opportunities so that all students obtain a high quality education  
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as a platform for enriching their life chances and achieving their full potential. 

 

1.1.9 Aboriginal education and training is core business for all staff. 

 
 

1.2 Aboriginal education and training involves continuous, life long learning. It includes: 

 

1.2.1 delivery of quality education and training to Aboriginal students in schools (including where 

relevant preschools), TAFE Institutes and community education settings 

1.2.2 education about Aboriginal Australia for all students 

 

1.2.3 mandatory Aboriginal cultural education through professional learning and career development 

experiences for all staff 

1.2.4 identifying and engaging the NSW AECG Inc and Aboriginal communities as partners in Aboriginal 

education and training. 

 

1.3 The Department values the skills, experiences and knowledge of Aboriginal people and will: 

 

1.3.1 increase the participation and retention of Aboriginal students in schools, 

TAFE Institutes and community education settings 

1.3.2 increase employment, promotional opportunities and retention of Aboriginal 

people in a broad range of positions across all areas of the Department 1.3.3 engage the NSW 

AECG Inc and Aboriginal communities as partners in Aboriginal education and training. 

 

1.4 The Department will improve lifelong learning pathways for Aboriginal learners. This will include 

transitions: 

 

1.4.1 from home to school 

1.4.2 through primary and secondary education 

1.4.3 from school into further study and employment 

 1.4.4 through vocational education and training and other pathways into further study or sustainable 

employment. 

 

1.5 The Department in partnership with the NSW AECG Inc and Aboriginal communities and organisations 

will:  

 

1.5.1 value and acknowledge the identities of Aboriginal students 

 1.5.2 provide supportive and culturally inclusive learning environments for Aboriginal students 

 1.5.3 assist Aboriginal students to access educational opportunities in a range of settings 

1.5.4 implement: 

*Aboriginal studies programs 

*Aboriginal languages programs 

*Aboriginal cross-curriculum content within schools 

*Aboriginal perspectives in relevant further/alternative education and training programs. 

1.5.5 incorporate the cultural contexts, values and practices of local Aboriginal communities into the       

mainstream delivery of education and training. 

 

1.6 The Department, will consult with local Aboriginal communities and support teachers to: 

 

1.6.1 develop and demonstrate their high expectations of all Aboriginal students  
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1.6.2 engage and motivate Aboriginal students for successful participation in education and 

training 

1.6.3 encourage Aboriginal students to pursue personal excellence, including a commitment to 

learning 

1.6.4 use quality teaching and assessment practices and resources that are culturally inclusive 

1.6.5 enable Aboriginal students to achieve age appropriate syllabus outcomes in schools and module 

and course completions in vocational education and training 

1.6.6 provide all students with opportunities to develop deeper understandings of Aboriginal 

histories, cultures and languages through:  

 Aboriginal studies 

 Aboriginal languages 

 Aboriginal cross-curriculum content within schools 

 Relevant studies in TAFE and community education. 

 

1.7 The Department will work with other government agencies and non-government organisations to 

build capacity within Aboriginal communities to ensure that Aboriginal people participate as equal 

partners in education and training. 

 

1.8 The Department will provide appropriate and relevant training and resources to assist with the 

implementation of this policy in line with the key focus of achieving improved educational 

outcomes in Aboriginal education and training. 

 

Indigenous Leadership Group 

 

The E.P.H.S. Indigenous Leadership Group oversees, coordinates and supports Aboriginal Education at 

EPHS. It meets regularly and works closely with the Aboriginal community. In conjunction with the 

Aboriginal Education Policy and the School Plan the goals of the group include:  

 

o Continuing to acknowledge and celebrate Aboriginal and Torres Strait Islander Australia by flying the 

Aboriginal Flag, Acknowledging Country at school assemblies and celebrating NAIDOC week. 

 

o Building on and sustaining community school partnerships by meeting with parents, making connections 

with local Elders and having an Aboriginal parent on the schoolôs Parents and Citizens committee. The 

Principal, Deputy Principals and Head Teachers will attend the local AECG meetings. 

 

o Introducing the new policy at E.P.H.S. by continued professional development of all staff. Developing 

cultural competencies amongst teaching and non-teaching staff. Ensuring the policy is endorsed and 

implemented by all staff. 

 

o Meeting the individual needs of our Aboriginal students by tracking the numeracy and literacy outcomes 

of students and employing an In-class Tutor(funding available) to assist students below the national 

benchmarks. Ensuring teachers know the Aboriginal students by distributing lists to all members of 

staff. Encouraging students to apply for and attend tutorials if available under the Norta Norta program. 

 

o Maintaining  Aboriginal and Torres Strait Islander perspectives in all curriculum areas. Encouraging 

greater use of the Mooditj resource available to teachers. Provide extra-curricular activities for 

Aboriginal students. 
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o Establishing Personalised Learning Plans (PLPs) for yr 7 students and others new to the school and 

continuing to make these available to all staff on the schoolôs intranet. Reviewing and updating existing 

plans. Monitoring attendance patterns and working closely with parents where concerns exist. 
 

o Setting high expectations and sharing these with parents and community members and encouraging our 

Aboriginal and Torres Strait students to share these high expectations. Inviting students in years 9 ï 12 

to attend the Indigenous Jobs Market with the careers adviser to ensure students are aware of 

opportunities available to them. 

 

o Maintaining the Indigenous garden making it a focal point of the school. Inviting input from the local 

Aboriginal community on how best to make it a place of welcome and an acknowledgement of 

Aboriginal land. 

 

INDEX  
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Accidents To Students Policy 
 

When should an accident report be completed? 

A report should be prepared for any accident that occurs on school premises or during school activities that is 

not trivial. School activities include: excursions and events conducted by Area and State School Sports 

Associations.  

 

As a guide, an accident is not trivial and a report should generally be prepared when a: 
 

 serious incident report is prepared about an incident which resulted in death, injury or hospitalisation; 

 student or visitor breaks a bone or suffers an injury to the eyes, head, or teeth;  

 student or visitor is injured at school during school hours and medical attention is provided on site by a 

health care professional or such treatment is reported by the student, visitor or parent at a later date;  

 student has to leave school early as a consequence of an accident;  

 parent, care-giver or relative is summoned to the school as a consequence of an accident 

 principal or his or her delegate considers it appropriate to do so bearing in mind the apparent potential 

for legal proceedings to result. 

 

The accident report should be prepared as close as possible to the time of the accident - preferably on the same 

day. 

  

Who should prepare the documentation? 

The report should be prepared by the supervising teacher. It is preferable, wherever possible that the collation of 

accident reports be undertaken by a senior member of staff who has not been directly involved in the incident. 

 

What information should be provided in the accident report? 

All pages of the accidents report should be completed, including: 

 Cover sheet; 

 Injured student; 

 Staff witnesses; 

 Student witnesses; 

Witness statements should be obtained from any person, including a student, who has direct knowledge of the 

incident. Where there are large numbers of witnesses to an event witness statements may be obtained from a 

representative sample of witnesses with the names and contact details of remaining witnesses recorded. 

 

When witness statements are being obtained please note: 

 the form should be completed in pen not pencil; witness should write about the incident in his or her 

own words and sign and date the form when finished. In no circumstances is the witness to consult with 

another witness before preparing his or her witness statement; 

 if the witness cannot write about what he or she has seen, a teacher who has not been involved in the 

accident can assist the student. The teacher should read back to the student what has been written and 

seek confirmation that that is what they saw. The fact that this step has been taken should be noted on 

the form by the adult. Any statement from the adult should also confirm that this step has been taken; 

 if the witness is from an non-English speaking background he or she should be given the option of 

writing his or her account in their preferred language. This account is to be kept together with the 

subsequent translation of the witness statement into English; 

 if completed by a student then the age of the student should be written on the form; 
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 if possible ask the witness to draw a sketch to accompany his or her statement. This may be a sketch of 

the classroom, playground or sports field or facility where the accident occurred. The location of the 

witness and the student or visitor who has had the accident should be noted on the sketch; 

 if a staff member is completing the form he or she should write his or her serial number on the form. 

This is so the staff member can be more easily located if legal proceedings are initiated several years 

after the accident; and 

 the attention of the person completing the form should be drawn to the privacy notice that appears on 

each form. 

 

Should any other documentation be collected at the time of the accident? 

In circumstances where an accident report is completed copies of the following documentation, where relevant, 

should be kept with the accident report: 

 class rolls or excursion or sports roll of the relevant students ; 

 staff list and rosters (for example a playground duty roster where an accident occurs on a school 

playground, timetable if it occurs during class); 

 first aid register or its equivalent; 

 supervision rosters; 

 community use agreements; 

 correspondence in relation to the accident; and 

 school welfare and/or discipline policies (where appropriate). In cases of accidents arising from an 

incident of bullying, a copy of welfare notices, a discipline notice and/or a punishment register or any 

equivalent document maintained by the school, and the student record of both the alleged bully and 

victim should be retained. 

 

While it is acknowledged that collecting this information may be time-consuming it is imperative given the 

possibility for future legal proceedings.  

 

How long should reports and other documentation be retained? 

Accident reports should be retained for 7 years or until the injured person attains the age of 25 years, whichever 

is the longer. 

 

Purpose of accident reports 

School accident reports play a crucial role in the Department of Educationôs assessment of, and any subsequent 

defence to, claims made against it by students and visitors.  

 

Some accidents occurring on school premises or during school activities result in claims for compensation for 

personal injury or damage to property. Sometimes there is a considerable period of time between the date of the 

accident and the date of a claim being made. 

 

Accident reports will assist the Department in assessing its liability with respect to an accident that has occurred 

to a student or visitor. 

 

Incident Reporting 

An injury to student eg. Accident, motor vehicle accident or self harm is to be reported to the Regional OHS 

liaison manager. 
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School Accidents Policy 

and Statements 
 

 

 

 

 

 

 

 

 

 

 

 

Student Name:  

Date of Accident:  

Date Report Filed Centrally:  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

INDEX 
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Administration of Medication / First Aid  Plan and Policy 
 
GENERAL  

Students should not be sent to school without adequate care being taken of injuries already received or if a 

sickness is anticipated. If a child suffers from a disability (eg. anaphylaxis) the school must be notified of this at 

the time of enrolment. This can be through the enrolment form process or verbally to the Principal. 

 

No student should be sent to school if he/she is sick, since the school does not have a resident nurse and our 

facilities are very limited (two beds for approximately 1000 students).  Two of the School SAS staff are 

qualified to provide First Aid in the event of an injury that occurs at school, but that is all. They are employed 

for office work ï not purely for health care. 

 

As a general rule we do not take children who allege they are sick into the clinic, before 10.00am, because 

symptoms of illness should not usually occur before this time if the child was well when he/she left home. If 

this is varied, parents will be phoned instantly to collect their child(ren). 

 
FIRST AID  

Teachers send students to the front office who may be presenting with symptoms or signs of illness. One of the 

trained SAS First Aid Officers attend to the student who is escorted to the sick bay in the front office. A written 

entry is recorded in the First Aid Register by the SAS First Aid Officer (NEVER students), noting time, roll 

call, treatment and sign-out time (back to class or to home) before or after treatment. This occurs on a case by 

case basis. 

 

An assessment is made of the possible problem. Treatment is arranged (eg. ice pack arranged, bandaid 

administered, etc). If it can be managed or treated at school, this occurs immediately. Some students are sent 

straight back to class if this ailment is managed and the student is fit and well to return to class. Often a short 

rest time of fifteen minutes is employed to monitor a studentôs fitness. Whole lesson stays are NOT the normal 

duration in the sick bay. If this is not possible (eg. a student feels like vomiting, a student is nauseous or feeling 

pain), a telephone call is made to the parent(s) to alert them to this situation. If the first priority contact is 

unavailable, a second contact or emergency contact is alerted.  

 

At this time of parent/ guardian/ emergency contact, a studentôs health is described to the parent contact and the 

opinion of the SAS First Aid officer is made known to the parent/ guardian/ emergency contact as to whether it 

is sensible to return a student to class. Parents are requested to then attend the school ï or arrange for a family 

friend or relative - to pick up the student. 

 

Wherever possible, when a parent arrives to pick up their child, the SAS First Aid Officer who attended to the 

child briefs the parent and explains the situation to them. If this is not possible (eg. SAS First Aid Officer is on 

the telephone), one of the SAS First Aid Officers will relay their understanding through their daily liaison and 

contact over ill or sick children OR ask the parent/ guardian/ emergency contact to wait briefly in the front 

office so that the treating SAS First Aid Officer is able to quickly discuss the childôs health. 

 

First Aid Officers monitor the supplies of First Aid equipment in the front office and re-order annually or 

sooner if required. Requisites needed in TAS and Agricultural First Aid areas are attended to by faculty Head 

Teachers. 

 
MEDICATION  

If it is necessary for a student to take medication during the day, the parent provides the school with a letter 

from the doctor, outlining the instructions for taking the medication (ie. What medication, how much and time 

to be administered). It MUST be prescribed medication.  
 



Erskine Park High School - Policies 
 

This medication is left with the SAS First Aid Officers. Students are not permitted to have tablets or medicines 

in their possession at school. All medication is kept in a locked cabinet which is accessed by SAS First Aid 

Officers only. Students taking medication in class time have a pass issued to them to allow them to come and 

receive their medication at the doctorôs nominated time. Students report to the front office to take their 

medication. 
  
The SAS First Aid Officer (NEVER students) signs the office Medication Register (located in the sick bay) and 

lists the time and quantity of medication consumption to record the studentôs pattern of usage. Students are 

observed taking this medication in the presence of the SAS First Aid Officer to ensure it is actually consumed. 
 

PANADOL ï OR CREAMS/ OINTMENTS ï ARE NOT ADMINISTERED TO ANY STUDENT. This is a 

directive from the Public Service Association (PSA) and must be adhered to. Student allergies make this critical 

lest an unfavourable reaction occurs. A parent may administer these to their child if they are in attendance at the 

school or attend school for that reason. 

 
INJURIES AND ACCIDENTS OF A SERIOUS MEDICAL NATURE 

An assessment is made of the possible problem. One of the trained SAS First Aid Officers attend to the student 

who is escorted to the sick bay in the front office (if it is safe to do so). A written entry is recorded in the First 

Aid Register by the SAS First Officer (NEVER students), noting time, roll call, treatment and sign-out time 

(back to class or to home) before or after treatment. This occurs on a case by case basis, even if the student is 

never physically brought to sick bay. 

 

If the injury is serious or a need for an ambulance arises, a telephone call is made by the SAS First Aid Officer 

to the parent(s) to alert them to this situation. If the first priority contact is unavailable, a second contact or 

emergency contact is alerted. In the event of a serious accident or illness beyond the competence of the school, 

the student will be sent to a local doctor/ medical centre or hospital (where necessary) and the parents/ 

guardians/ emergency contact notified. In rare instances, where parent distance from the school prevents quick 

contact, this may involve a staff member transporting the student to professional care in the interests and 

welfare of the student OR riding in the ambulance to a local hospital. It should also be noted that ambulance 

costs are covered by the schoolôs insurance. Therefore it is important that parents notify the schoolôs front office 

if home contact or work phone numbers change ï or those of their emergency contacts - in any way. 

 

The First Aid Officer notifies the SAM, the Deputy Principals and Principal verbally or via a short written note. 

This is especially important if an ambulance is required to attend the school. This assists the school in managing 

the reporting process, the required explanatory documentation and liaison with the victim and their family. 
 

ANAPHYLAXIS  

All students who suffer from anaphylactic reactions are interviewed by the Principal/ Head Teacher Welfare 

and their health situation reviewed annually. Appropriate procedures involving risk management, health plans 

and emergency plans are put in place and published to all staff. 

 

Epipens are provided by parents (and updated annually) and are stored in the front office above the SAS First 

Aid Officerôs work station. These are for full staff access as the nature of an emergency situation makes this 

critical. Staff are trained in their administration. 

 
INSULIN DEPENDENT DIABETICS  

All students who suffer from this condition come to sick bay (usually at lunchtime) or at a negotiated time. 

They administer their insulin in the school sick bay, typically on their own for privacy. This is on a needs basis 

for each individual student. Appropriate procedures involving risk management, health plans and emergency 

plans are put in place and published to all staff.  

INDEX  
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After -School Detention Policy 
 

After ïSchool Detention is used by Head Teachers/ Executive Teachers after a number of other classroom and/ 

or faculty interventions have not been successful. Classroom teachers cannot put students on after-school 

detentions. 

 

The P&C of Erskine Park High School believe this is a sanction required by the school to assist in upholding 

and strengthening school discipline. As such, after-school detentions are not negotiable. Students and parents 

are aware of this expectation upon enrolment at Erskine Park High School.  

 

Some individual faculties operate their own after-school detentions. There are also, school endorsed and 

supervised after-school detentions. Specific Executive staff hold this duty of supervision and monitoring after-

school detention. 

 

School Supervised After-School Detentions 

Head Teachers enter the names of students in the electronic After-School Detention register. 

 

Official letters for this purpose are completed by the Head Teacher placing the student on after-school detention 

and issued to the student(s) concerned. ONE dayôs notice is the minimum warning a parent should receive. If 

missed, it is assumed they will complete the detention at the next timeslot of after-school detention.  

 

Head Teachers who enter names of students for faculty infringements and problems are obliged to follow these 

up. School endorsed after-school detention tackles issues such as persistent lateness, truancy, uniform breaches. 

 

Staff on Duty In School Supervised After-School Detentions 

Students are to be quiet, orderly and co-operative on after-school detention and must not communicate with 

others in the room. 

 

Students write out the school code of conduct, behaviour codes and expectations, school rules or similar school 

service activities as determined by the Head Teacher. 

 

The staff member(s) supervising must do the following: 
 

 Download a copy of the current after-school detention register. 

 Check the Absentee Sheet for absentees from school. 

 As supervision commences, letters are written out, re-scheduling detentions for those legitimate 

absentees. 

 Computer files are updated of the after-school detention defaulters (those present at school who were a 

óno showô without any explanation). 

 Lists of after-school detention defaulters are followed up upon by the teacher(s) supervising after school 

detention. óOn the runô reminders to those on after-school detention can assist in increasing completion 

rates. 

 Repeat offenders are provided to the relevant Deputy Principal for Pre-Suspension Warning letters. 

 Letters of Pre-Suspension Warning are distributed face to face with the offenders by the staff member 

supervising after-school detention or the relevant Deputy Principal. 

 Record keeping lists are made of those who have completed and those owing after-school detention. 

Defaulters are given ONE pre-suspension warning letter and may be suspended on the next instance of 

defaulting an after-school detention without reasonable excuse and/ or school approval. INDEX  

 



 AFTER-SCHOOL DETENTION REGISTER  
 

School Supervised After-School Detentions ï occur on Tuesday and Wednesday afternoon each week 

 

TERM:  1 2 3 4    DAY:  Tuesday é../é../é..  Wednesday é../é../é.. 
 

 

DATE OF 

DETENTION  

ROLL/ 

YEAR 

STUDENT ON DETENTION  TEACHER  REASON FOR DETENTION COMPLETED/  

DATE 

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      



Animal Welfare Policy (Including Agricultural Farm Procedures) 
 

1. Aim:  

 

To make sure all DET requirements as laid out in the publication ñAnimals in Schools ï Animal Welfare Guide 

for Teachers 2001ò are followed when any teacher uses, treats or care for animals at this school. 

 

2. Introduction:  

 

DET has issued to all schools the publication ñAnimals in Schools ï Animal Welfare Guide for Teacher 2001ò 

and the associated CD ñAnimals In Schoolsò 

 

The above mentioned publications clearly list the procedures that need to be implemented and followed by all 

primary and secondary schools. 

 

The use of animals in schools 

The use of animals in schools is covered by: 

The Animal Research Act (and related Animal Research Regulation 1995) ï which states how you can use 

animals in education and research 

The Prevention of Cruelty to Animals Act 1997 ï which deals with cruelty to animals 

The guidelines apply to all Catholic, Independent and DET schools 

 

The Schools Animal Care and Ethics Committee (SACEC) is a state wide committee set up to co-ordinate the 

education of teachers in their responsibilities when dealing with animals 

 

The keeping and use of animals must be in accord with the recommendations set out by the SACEC 

 

An Animal Welfare Liaison Officer (AWLO) needs to be appointed in each high school 

 

3. Roles and Responsibilities 

a. Principal 

To make sure there is a Animal Welfare Liaison Officer (AWLO) at the start of each year 

 

Support the school Animal Welfare Liaison Officer (AWLO) in the carryout out of their duties 

 

Animal Welfare Liaison Officer (AWLO) 

 Promotes awareness of the requirements 

 Monitors school programs to make sure they have SACEC approval 

 Monitors animal use to ensure they have compliance 

 Ensures records are maintained 

 Liaises with the SACEC and other teachers 

 Promotes discussion on ethical issues linked to using animals 

 

Teachers 

Teachers are responsible at all times for animals in their care and use. It is strongly desirable all teachers about 

to use animals in their teaching read the publication ñAnimals in Schools ï Animal Welfare Guide for 

Teachersò. 
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Teachers are directed to work through the implications of action with the Animal Welfare Officer and Principal 

before any animal is brought onto the school grounds. 

 

Agricultural Teacher must: 

 Make sure all activities they are to carry out are in accordance of the legislation 

 Have appropriate depth of understanding of the needs of the animal species in their care 

 Provide instruction to students when students are to work or care for animals 

 Incorporate strategies that may replace the need to use animals, reduce the number of animals to be used 

and refine the use of the animal so that there is a reduction in stress. 

 Obtain written approval from the SACEC before starting those activities that need approval 

 Carry out close and competent supervision of students when working with animals 

 Obtain written permission from parents if students are to take animals home 

 Create a list of management strategies needed for the care of any animal species that an individual 

teacher brings onto the school grounds and attach this list to the stock diary. 

 Implement those strategies and continue to carry them out until the animal is removed from the school 

 Update the Stock Register with any animal purchases or births and also any deaths or sales 

 Update the stock diary of any special treatments given to animals 

 Liaise with the principal if there is any movement of stock ï especially deaths of animals 

 

Students 

 Students must care for any animal in accordance with instructions given by teacher. 

 Students must comply with all legislation linked to the care and treatment of animals. 

 Students need to actively consider ethical and community values and expectations as well 

as legislative requirements for the use and care of animals. 

 

4.  Alternatives and The 3 Rôs 

Best practise when using animals is to: 

 

Replace ïsubstitute or complement the use of animals when ever possible eg. The use of non-biological 

resources or organs from previously slaughtered animals. 

Reduce ïuse fewer animals 

Refine ïmodify the design of the activity so as to minimise any adverse impact. All teachers at this high school 

are to implement this best practice when using animals 

 

5.   Purchase of Animals  

All animals, apart from livestock owned by the school for use in teaching activities, must be obtained from a 

licensed animal supplier. Pet shops are not licensed animal suppliers. 

 

6.   Disposal of Animals 

Animals must be disposed of using one of the strategies outlined in Part A page 27. 

 

7.   Dissecting Animals 

No student can be compelled to undertake a dissection of a dead animal. 

 

No animals can be acquired or bred for the purpose of dissection. 

 

Animals that have been euthanised because of age, injury or illness can be dissected. 
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8.   Records to be Kept 

The school must maintain records as per the legislation. 

 

There are 2 types of records needed: 

 

a. The Stock Register:  showing  

 The number of animals of a particular species in a particular area or pen plus any increases or decreases 

and the reason for those changes  

 Date and source of acquisition 

 Disposal details and date 

 

b. The Stock Diary:  showing 

 The daily management of each animal 

 Complete breeding records 

 Dates and types of husbandry practices carried out 

 Accidents, illnesses or injury involving animals and needing a veterinarian 

 Description of the teaching program of activities involving the use of animals and clear links to explicit 

objectives and outcomes. 

 Any significant occurrences that adversely affect the welfare of the animal eg. Vandalism, dog attack 

 

9.   Security Of Animals 

Animals are to be kept as per Part A page 33 and include the ongoing, regular monitoring of animals on 

weekends and holidays. 

 

INDEX  
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Anti -Bullying  Policy 
 

1. STATEMENT OF PURPOSE 

 

Erskine Park High School is committed to creating a safe and caring environment in which all students can 

achieve success, socially as well as academically.  Underpinning our daily operation are the key expectations 

and values of respect which engenders a school culture of tolerance, acceptance and recognition. As a school 

community at Erskine Park High School we do not tolerate bullying or harassment and explicitly prohibit 

harassment and victimisation of students with disabilities, and of any student who has an associate with a 

disability.   

 

Any bullying incident which comes to the attention of student and staff or parents, should be dealt with 

according to the policy and procedures outlined below. Managing the incident swiftly and consistently enforces 

our zero tolerance of such behaviour within the school and promotes a safe learning environment for students 

and staff.  

 

Unfortunately in schools sometimes, things happen that no one either wants, expects or accepts. It is what 

a school does about them that is the measure of the quality of the school. Our policy is at all times 

operational under the DEC system wide policy and procedures governing all matters of bullying and its 

prevention, management response and desired eradication. 

 

This policy historically and presently is crafted in a collaborative and consultative manner involving school 

staff, parent/ community members through our P&C and student input. 

 

It is advertised and explained in a high profile manner in school life ï newsletters, assemblies, classroom 

teaching opportunities, Pastoral Care programmes and the like. Letters, other avenues of communication and 

interviews occur with parents and caregivers to ensure the policy is understood, upheld and implemented. 

 

The policy is reviewed annually - and formally at least every three years. 

 

2. DEFINITION  

 

Bullying is repeated verbal, physical, social or psychological behaviour that is harmful and involves the misuse 

of power by an individual or group towards one or more persons. Cyberbullying refers to bullying through 

information and communication technologies.  

 

Bullying can involve humiliation, domination, intimidation, victimisation and all forms of harassment including 

that based on sex, race, disability, homosexuality or transgender. Bullying of any form or for any reason can 

have long-term effects on those involved including bystanders. 

 

Conflict or fights between equals or single incidents are not defined as bullying. 

 

Schools exist in a society where incidents of bullying behaviour may occur. Preventing and responding 

to bullying behaviour in learning and working environments is a shared responsibility of all departmental staff, 

students, parents, caregivers and members of the wider school community. 
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All members of the school community contribute to the preventing bullying by modelling and promoting 

appropriate behaviour and respectful relationships. (Bullying: Preventing and Responding to Student Bullying 

in Schools Policy, 2011) 

 

Bullying and harassment are often thought of separately, however both involve a more powerful person or 

group oppressing a less powerful person or group, often on the grounds of 'difference'.  

These differences can be related to culture, ethnicity, gender, sexuality, sexual orientation, ability or disability, 

religion, body size and physical appearance, age, family status or economic status. 

 

Bullying in any school or workplace setting in society may be: 

 Physical (hitting, kicking, pinching, barging, óaccidentalô contact) 

 Verbal (name-calling, teasing) 

 Psychological (standover tactics, body language, signs, gestures or facial expressions to intimidate, 

exclude, silence or threaten) 

 Social (social exclusion, rumours, putdowns) 

 Sexual (physical, verbal or nonverbal sexual conduct, gesture or action)  

 Extortion (involves student powerplay forcing weaker students to surrender food, money or other 

possessions). 

 Damage to property (includes breaking, ripping, hiding, deliberately interfering with, defacing or 

stealing other peopleôs property). 

 Cyberbullying (the manipulation of technology as a means to threaten, harass, intimidate or deliberately 

exclude others. This includes sending e-mails, text messages, images or involving oneself in chat rooms, 

blogs or other electronic social communication forums to humiliate or distress others). 

Bullying may also be: 

 Undertaken directly (eg face to face) or indirectly (eg via mobiles or the internet)  

 Motivated by jealousy, distrust, fear, misunderstanding or lack of knowledge  

 Connected to an element of threat  

 Continuous and continuing over time  

 Hidden from adults  

 Sustained if appropriate people do not take action.  

3. WHAT BULLYING IS NOT  

 

Many distressing behaviours are not examples of bullying, even though they are unpleasant and often require 

teacher intervention and management. There are three socially unpleasant situations that are often confused with 

bullying: 

 

Mutual conflict  

In mutual conflict situations, there is an argument or disagreement between students but not an imbalance of 

power. Both parties are upset and usually both want a resolution to the problem. However, unresolved mutual 

conflict sometimes develops into a bullying situation with one person becoming targeted repeatedly for 

óretaliationô in a one-sided way. 

 

Social rejection or dislike 

Unless the social rejection is directed towards someone specific and involves deliberate and repeated attempts 

to cause distress, exclude or create dislike by others, it is not bullying. 
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Single-episode acts 

Single episodes of nastiness or physical aggression are not the same as bullying. If a student is verbally abused 

or pushed on one occasion they are not being bullied. Nastiness or physical aggression that is directed towards 

many different students is not the same as bullying 

 

4. SIGNS AND SYMPTOMS OF BULLYI NG 

 

Indications of those at risk of bullying may include the following: 

 

 Isolation and lack of friends 

 Unusual physical characteristics, voice/ accent or name 

 Lack of school uniform or unusual physical appearance 

 Volatile, sulky or tearful behaviour 

 Unusual behaviour which may not be age or peer appropriate 

 Persistent lateness 

 Family/ community conflict 

 Frequent illness and absenteeism 

 Poor communication and/ or poor coordination 

 Preference for adult company 

 

Signs that may indicate a student may be being bullied include: 
 

 Unwillingness to attend school 

 Displaying personality changes 

 Being frightened of travelling to and from school 

 Unexplained bruises or injuries 

 Frequently complaining of feeling unwell 

 Reluctance to enter playground or attend school 

 Beginning to do poorly in school work 

 Having possessions destroyed or go missing 

 Refusing to say what is wrong, or using improbable excuses to explain any of the above. 

 Dishevelled appearance 

 

These signs and symptoms are for the whole school community to act upon.  Every one is encouraged to 

respond and report where they have concerns about the bullying of a student. 

 

5. NEW ENROLMENTS (excerpt from our Enrolment Policy) 

 

Parents/ Caregivers are informed by the Office staff that the Principal is obliged to send to the previous school 

of enrolment (government or non-government) seeking to ascertain all relevant background information 

surrounding the studentôs history (academic, behavioural, welfare and attendance) and needs. This is faxed. 

When return information, the studentôs records or return phone calls are received, an enrolment interview is 

scheduled.  

 

For all students from a local Year 6 primary school, such information is gleaned from the school of origin. 
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The level of support required by a student is assessed. Where need be, the schoolôs counsellor, the learning 

support or the student welfare team consider all relevant information in relation to a studentôs educational and 

welfare needs. The school counsellor makes contact with the previous schoolôs counsellor. The appropriate 

level of support, assistance or required early intervention or management strategies are devised. Those who 

have previously experienced bullying or engaged in bullying behaviour are identified and support is provided. 

 

6. PROCEDURES FOR REPORTING BULLYING  

 

Classroom teacher or teacher on playground duty intervenes into any bullying incident and/or student reports of 

bullying for immediate investigation. All reports and incidents are taken very seriously and dealt with swiftly. 

The staff member is to initiate a suitable immediate consequence for the bully. (For example: brief and clear 

explanation/ discussion; time out from the playground; lunchtime detention; a discussion on why the studentôs 

actions were unacceptable). The teacher concerned must offer supportive advice and/ or support for the student 

being bullied.  

 

The teacher who is directly involved in the original incident or matter, records all details of the incident, secures 

statements from those involved and lists any interventions/ consequences on a yellow student notification sheet 

and ticks the box marked bullying. All statements made by students are documented and attached to the 

notification. (staff place a large capital B in the right hand corner to signify the incident involves bullying). All 

names of students involved in the incident are clearly recorded, including victim(s), witnesses, bystanders and 

apparent aggressors. 

 

All  reports of alleged bullying are to be investigated by the teacher or faculty Head Teacher, relevant Head 

Teacher on playground duty and if substantiated they are to act in a supportive and thorough manner, 

documenting the issue and their involvement and action on a notification sheet. 

 

The completed notification sheet and any attached documents are placed in the Supervisor of Students pigeon 

hole for recording the incident on the schoolôs bullying register and for further action (supportive and/ or 

corrective) to be taken. 

 

Typically, the bullying matters, if escalating beyond the initial teacher or Head Teacher intervention, become 

matters overseen and investigated by the relevant Deputy Principal. The Deputy Principal may need to liaise 

with other staff like the Counsellor, Head Teacher Student Welfare, Year Adviser and Assistant Year Adviser 

(as required) in order to address the matter. Follow up (with the student, other staff and parents where needed) 

and monitoring is documented. Students (victims, bullies, witnesses and/ or bystanders) are spoken to by 

Deputy Principals in such matters and this is done discreetly yet promptly and thoroughly to assist in the 

resolution of such matters. Parent understanding and appreciation of this ensures the school remains proactive 

and resolute in its firm stance. 

 

As per the DEC Suspension Policy, any incident of a serious violent nature must be reported immediately via 

notification sheet to the senior executive of the school. 
 

7. CONSEQUENCES  - THE BULLYING REGISTE R AND BEYOND 

 

The bullying register is coordinated by the Head Teacher Student Welfare and Supervisor of Students. Parents 

will be informed and regularly reminded of the register via the newsletter. Students will be informed on 

assembly and in Pastoral Care groups and by classroom teachers. 

 

The Supervisor of Students or relevant designated staff member records the incident details on the schoolôs 

bullying database and updates notification of action. 
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On the first referral to the bullying register, student details and the incident are recorded on the bullying 

database and the reporting staff memberôs name. Students are notified of this action and the consequences of 

repeated behaviour are outlined.  

 

On the second referral to the bullying register consequences may include: letter to parents detailing the incident 

and warning of possible suspension if third incident occurs. The student completes the Anti Bullying Booklet in 

discussions and debriefing with the Supervisor of Students, and takes it home to discuss and have it signed by 

parents. The student may also be referred to the Head Teacher Welfare who may instigate further intervention 

from the School Counsellor or Deputy Principal (for example: possible referral to peer mediation; community 

service within the school or isolation, etc). 
 

On the third referral the student is referred to the relevant Deputy Principal responsible for the year group for 

more serious interventions which may include after-school detentions, isolation or suspension, where 

appropriate. If suspended, the student is to complete the óNew Beginningsô work booklet whilst out of school 

and submit it at the return from suspension interview with the Deputy Principal. The Year Adviser and Assistant 

Year Adviser are notified for follow up with the victim and bully. A programme of short term monitoring is 

established. A short term staff mentor scheme may be established. Police Liaison intervention is arranged if 

need be. 

8. PREVENTION STRATEGIES AND SUPPORT FOR THOSE STUDENTS AFFECTED BY, 

WHO HAVE ENGAGED IN OR THOSE WHO HAVE WINESSED BULLYING BEHAVIOUR  

 

Support for students being affected by bullying at Erskine Park High School is paramount to ensuring a 

successful resolution for all parties involved.  

 

Discreet interview and a supportive investigative approach and/ or interviews. 

 

Follow up from the Head Teacher Welfare or other appropriate staff to establish if the bullying has ceased and 

offer continued support and guidance for both the student and parents. This follow up is with the bully ï and the 

victim. 

 

Students are educated and informed about bullying and harassment through curriculum content, Pastoral Care 

programmes, special seminars and presentations (Graffiti Education, Bullying presentations, special assemblies, 

motivational media presentations). 

 

C.L.U.E.S (core school values) is embedded in our school culture through orientation of new students, 

activities, discussion on school assemblies and awareness via wall mounted posters throughout the school. Anti 

bullying and bullying identification strategies are posted around the school. 

 

Students at risk of being bullied or instigating harm to others may be identified and be placed on a ówellbeing 

planô by the HT Welfare/Year Adviser. This allows close monitoring, goal setting and proactive strategies to 

assist quality of school life for the student ï and other students.   

 

Counsellor support for victims and bullies. This may include skilling victims and bullies in social and 

communication skills appropriate to the circumstances. The Personal Power program aims to build and instil 

confidence in studentsô self esteem. 

 
 

Teacher/student mentor program. Students are able to nominate a staff member who they feel comfortable 

speaking with on a regular basis to guide and advise them in a proactive, personal and positive manner. 
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Internal school wellbeing programs such as the boys/girls education groups and broader Pastoral Care programs 

are aimed at developing self confidence, improving self esteem and developing appropriate skills to deal with 

and identify bullying. 

 

External programs such as Links to Learning, Bridging the Gap, Sister to Sister program, Headspace and the 

school website links (Bullying NO WAY, Kids Helpline ï Phone: 1800 55 1800) are all community based 

initiatives to provide positive support, opportunities and education for students on bully related issues and to 

develop personal strength and resilience. 

 

Follow up from the Head Teacher Welfare to establish if the bullying has ceased and offer continued support 

and guidance for both the student and parents. Support and guidance within the welfare structure of the school 

may include: Counsellor visits, Peer Support, Peer Mediation, Year Adviser and Assistant Year Adviser 

monitoring and intervention. 

 

Incidents deemed to be of a serious nature that has placed a student in a position of serious risk or harm. The 

Child Wellbeing Unit (CWU), Police Youth Liaison Officer (YLO) and/or the School Safety And Response 

Unit. These procedures will be used in line with current DEC policies and child protection legislation. 

 

All teaching and non-teaching staff are informed of any concerns regarding suspected bullying or reports of 

bullying. This is via internal computer systems and regular Friday staff meetings, welfare meetings, whole of 

staff meetings and executive meetings. This not only informs staff but allows all staff to monitor the student 

behaviour and development of specific individuals. This ensures situations are not dealt with in isolation. 

 

Teacher Professional Learning and Training opportunities are sought beyond the school (where available) and 

are provided through Welfare Reports in the weekly School Executive Meetings, Student Welfare Meetings and 

broader Staff Meetings. Patterns or emerging trends relating to bullying in the school community are also 

addressed and responded to according to this policy. 

9. ROLES OF ALL PARTNERS ï SCHOOL STAFF, STUDENTS, PARENTS/ CAREGIVERS 

AND THE SCHOOL COMMUNITY  

 

School Staff  

School staff have a responsibility to: 

 respect and support students  

 model and promote appropriate behaviour  

 have knowledge of school and departmental policies relating to bullying behaviour  

 respond in a timely manner to incidents of bullying according to the schoolôs Anti-bullying Plan.  

In addition, teachers have a responsibility to: 

 provide curriculum and pedagogy that supports students to develop an understanding of bullying and its 

impact on individuals and the broader community.  

 

Students  

Students have a responsibility to: 

 behave appropriately, respecting individual differences and diversity  

 behave as responsible digital citizens  
 

 follow the school Anti-bullying Plan  

 behave as responsible bystanders  

 report incidents of bullying according to their school Anti-bullying Plan.  



Erskine Park High School - Policies 

 

Parents and Caregivers  

Parents and caregivers have a responsibility to: 

 support their children to become responsible citizens and to develop responsible on-line behaviour  

 be aware of the school Anti-bullying Plan and assist their children in understanding bullying behaviour  

 support their children in developing positive responses to incidents of bullying consistent with the 

    school Anti-bullying Plan  

 report incidents of school related bullying behaviour to the school  

 work collaboratively with the school to resolve incidents of bullying when they occur.  

 

The School Community  

All members of the school community have the responsibility to: 

 model and promote positive relationships that respect and accept individual differences and diversity 

    within the school community  

 support the schoolôs Anti-bullying Plan through words and actions  

 work collaboratively with the school to resolve incidents of bullying when they occur.  

(Bullying: Preventing and Responding to Student Bullying in Schools Policy, 2011) 

10. ADVICE FOR PARENTS AND CAREGIVERS AROUND BULLYING MATTERS  

 

Listen to your child. Remain open-minded. Ask questions gently. Reflect on what has been done so far. Help 

your child understand what will be done according to the schoolôs anti-bullying policy. Discuss bullying with 

your child(ren) and establish that it is not an acceptable practice regardless of how trivial they think the problem 

may seem.  

 

Be as concerned if your son/ daughter is a bully ï as you would be if they were a victim.  

 

As a parent or caregiver, NEVER try to deal with the bullies yourself.  

 

NEVER telephone or message or add to online social networking forums involving the perceived bully. 

 

NEVER visit another childôs parent/guardian or visit the house of another child.  

 

NEVER approach the alleged bully outside school time, at the immediate end of school or in the community 

(eg. Local shopping centre) or arrange for others to approach them.  

 

NEVER encourage a physical response. Suspension will result for ANY student who becomes physical in line 

with the DEC Suspension Policy. 

 

Each of these interventions ï however well intentioned - typically makes matters worse or more difficult to 

resolve. They can also backfire badly to sometimes involve Police action directed at the parent or caregiver. 

Working with and through the school is the most successfully proven method of quicker and greater harmony 

and resolution. Patience and persistence is required in matters of significant volatility. 

 

 
 
 

Once you have a clear picture of the situation and some idea about how you and the child would prefer to 

handle the situation, initially contact the school (through your son/ daughterôs Year Adviser or Deputy 

Principal). Tact and discretion from all can assist in a more successful, lasting resolution. 
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It should be noted that instances of cyberbullying are common through technology use outside of regular school 

hours. If such behaviour occurs online inside of school hours, utilising school based DEC email systems, there 

are clear protocols and consequences which will be strictly enforced by the school. Be vigilant on computer use 

in the home, adhering to published conditions and age restrictions surrounding use of social networking sites. 

Monitor use closely (is your computer in a ópubliclyô visible position in the house?) and consider insisting on 

being added as a ófriendô. 

 

Cyberbullying includes bullying others through personal internet sites, internet chat rooms, social networking 

websites, text messages, mobile phone calls, mobile phone photographs, home phone calls, electronic imagery, 

film and the like. We encourage you as parents and caregivers to supervise this interaction as best you can and 

involve the relevant telecommunication agencies or police if this need arises. Police should be involved in any 

out of school hours matters. Parents and children need to attend the local Police station to make statements and 

give reports to Police. The school cannot do this for you on your behalf, but will cooperate fully with the local 

police in any investigation or follow up. 

 

The absolute proof of the person responsible for ócyberbullyingô is often problematic for us all granted the 

numerous variables possible (eg. not seeing who types what, deliberate sabotage of othersô e-mail accounts, 

sharing or theft of e-mail account passwords, edited transcripts of electronic conversations, etc) but the instant 

removal of your childôs interaction and óvisitingô of these known ócyberbullyingô avenues is recommended. 

Appropriate school action will be taken in accordance with relevant DEC policies and procedures if and when it 

becomes a matter at school. If not, it remains a matter external to the schoolôs jurisdiction.  

 

11. SEXTING 

 

Sexting is the distribution of highly suggestive or even sexually explicit photos by young people of 

themselves to their friends, often without a real understanding of the consequences. Sexting can lead to 

public humiliation, cyberbullying, or even sexual assault. 

The easy availability of new technologies and social networking sites can turn what can seem an innocent joke 

or flirtatious fun into a potentially devastating experience ï with young girls most at risk. 

The message to young people is ï donôt post images of yourself and donôt distribute any sent to you. 

It is illegal to take sexual photos of children and young people and it is also an offence to pass them on. 

Parents are encouraged to get advice on sexting through the 24-hr parenting advice line, Parent Line 1300 1300 

52. The line is staffed by highly trained and experienced counsellors. 

For more advice on parenting and sexting, visit www.community.nsw.gov.au. 

 
TIPS FOR PARENTS: 

 Warn your children about the consequences of sexting. 

 Remind children to think before they act. 

 Tell children that sending or possessing child pornography is illegal. 

 Warn them about sexual predators. 

 Parents should learn how to use and monitor their childrenôs mobile phones. 

 Parents should check photo galleries on their childrenôs social networking accounts. 

 Give your children clear rules on what they can and canôt do with their mobile phone. 

 
 

12. BULLYING ï THE ROLE OF BYSTANDERS 

 

Bystanders play a significant and pivotal role in the management and addressing of bullying.  

http://www.community.nsw.gov.au/
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 Bystanders are present most of the time (around 85%), where adults are rarely present.  

 Most young people feel uncomfortable but very few know what to do to stop it happening.  

 Bullying behaviour is reinforced where people watch but do nothing. 

 When bystanders do intervene, the bullying is more likely to stop quickly most of the time.  

 

The solutions involve not only students but also school staff and parents. Members of the whole school 

community may be involved in bullying, may be being bullied or know that bullying is happening.  

 

ALL members of our school community (staff, parents, community members and 

students) can EACH be part of the problem - or part of the solution.  

 

Together we can continue to make our school a safe, caring and happy place. 
 

13. NATIONAL SAFE SCHOOLS FRAMEWORK  

 

This policy has been developed in collaboration with staff, students, parents, the NSW DET and the National 

Schools Framework. It endeavours to align with the nine elements of the National Safe Schools Framework. 

These elements are: 

 

1. Leadership and commitment to a safe school 

2. A supportive and connected school culture 

3. Policies and procedures 

4. Professional learning 

5. Positive behaviour management  

6. Engagement, skill development and safe school curriculum  

7. A focus on student wellbeing and student ownership 

8. Early intervention and targeted support 

9. Partnerships with families and community 

 

14. CLUES (CONSIDERATION, LEARNING, UNDERSTANDING, ENVIRONMENT, SAFETY)  

 

Underpinning our school ethos and approach to all matters involving bullying are our core school values/ school 

rules/ school code of conduct (see below). 
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